Ohio Council of Higher Education Retirees (OCHER), March 26, 2019

President Steven Howe (Cincinnati) called the meeting to order at 9:30, placed on file the
minutes of the last meeting (Michele Hobbs ) and the treasurer’s report (Jim Lapp).

Gordon Gatien, Director, External Relations for OPERS, reported that there were several new
faces on the OPERS Board and even more importantly many new faces in the Ohio General
Assembly (30), important because they have considerable control over OPERS, Gatien reported:

- One member of the OPERS Board is devoted exclusively to federal legislation.
-The assumed rate of return has been reduced from 7.5% to 7.2%’

-COLA bill failed in the legislature but “is still out there”. He does not expect any changes in
2019.

-Plans are in progress to communicate more with members in an attempt to more clearly
explain actions taken by the Board and the running status of OPERS, i.e. to let members know
that health care has no contribution from the pension funds and that the pension fund was at
81%funded in 2017 and 77% in 2018.

-Connector system appears to be working pretty well, but health care still has to be monitored

closely due to too few active members in relation to retirees.

Marla Bump, STRS Legislation Liaison, reported that there is nothing new “under the sun”.
She did give us a handout that succinctly offers quick facts and resources regarding STRS
members. (Handout attached)

Greg Nickell, STRS Health Care Director, reported that there will probably be a slight increase
in premiums for 2019. Notwithstanding the fact that the Health Care Fund receives no funds
from the Pension Fund, the STRS Health Care Fund is in an unexpectedly strong position at
present and the Pension Fund now complies with legislated mandates for the ratio of assets to
liabilities and the projected time until assets equal liabilities. Without the loss of our COLAs,
the pension fund would be out of compliance.

Greg also distributed copies of an intensive study that treats the specific problem of rebates
in this era of rising drug costs at the health system level and increasing financial stress for
individual patients. Three alternatives are offered: 1. 100% Pass-through (All rebates flow to
plan sponsors) 2. Point of Sale rebates for patients 3. Eliminate rebates and move to upfront

discounts.

Gerald Newsom (OSU) gave his Health and Pension Advocate (HPA) and STRS report:



-STRS investments continued to do well compared to other public funds, despite losses in
November and December.

- In considering financial plans the STRS Board is less concerned with reinstating COLAs than
they are in avoiding a third major cut in benefits (the previous two being the 2012 change
affecting pensions of new retirees and the employee contribution rate, and the 2017 loss of
COLAs for retirees). In the meantime, any change in current policy is likely quite a few years
away. Hanging over financial planners are major sources of world uncertainty.

-Retirees’ overall impressions of STRS held steady, with 95% having a very favorable or
somewhat favorable opinion. Regarding pension benefits, retirees were favorably disposed by
84%, 86%, and 77% during the last three years, with the last year’s drop probably attributed to
the loss of COLAs.

-Ohio relies more on employee contributions and less on employers in comparison to other
states. However, the employer contribution rate in Ohio is much more stable than in some
states. For instance, since 2003 Pennsylvania’s employer contribution rate hit a low of 1% and
is currently at 32.6%.

Mike Nehf, STRS Executive Director, is retiring at the end of FY 2020, so the Board has begun a

search for a replacement.

Campus Reports:
Ohio State University {entire report attached)

-They are gearing up for their 150" anniversary of their founding; retirees will be involved in
the planning and the celebrations.

-Their retention rate is up to about 94.5%

-Graduation rate (for up to 6 years} is 85%.

-They are offering an increased number of scholarships.

-In conjunction with Apple they have distributed 11,000 ipads to new students.

-They have a Rhodes Scholar.



Wright State University-An update includes the end of a 21 day strike which began as a result of
a dispute between the Administration and the bargaining unit, primarily over heaith care. A
result of their problems was a decline of student enrollment, now at 15,000 and a faculty vote
of no confidence of the Board of Trustees.

Akron University had no representative to explain some of the huge problems of their
university. One of our group mentioned that Akron is offering to buy-out up to 45% of the
faculty and staff.

On a personal note, | have observed over the last several years that | have been attending
OCHER meetings, that the staff and the respective Boards of STRS and OPERS have been
effective in their quest to maximized our pensions and health care in a time of national and
world uncertainty. Their attempt to balance the needs and concerns of both active members
and retirees, the extraordinarily high cost of prescriptions and the need to keep the funds
solvent are among the tasks before them.

Respectfully submitted by,
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George D. Beelen



— MEMBERSHIP PROFILES ——

BENEFITS AND HEALTH CARE COVERAGE

=

AVERACGE FULL-TIME
ACTIVE PROFILE

43.78 | 12.5 yeus

Age Service Credit

$60,104

Salary

CONTRIBUTION RATES
Active Member: 14%
Employer: 14%

AVERAGE RETIREE

PROFILE
{for retirerments in 2011-2018)

62.9 | 27.4 .

Age at % Service Credit
Retirement

$41,448

Annual Benefit

RETIREMENT CURRENT ACTIVE
PLAN CHOICES MEMBER ENROLLMENT

ALTERNATIVE RETIREMENT PLANS (ARP)

NOTE: Full-time higher education faculty also
have the option of choosing an ARP administered

Defined - 9" i by a private vendor.
Benefit Plan S— /n

Defined Las

Contribution S 5 %

Plan

Chose an STRS Chio Plan Chose an ARP

Combined e
@ Plan — 4%

Benefits while working: Survivor
and disability benefits are provided
to eligible members in the Defined
Benefit and Combined Plans.

Health Care Coverage: Access to health care
coverage is available for qualifying Defined
Benefit and Combined Plan retirees and their
families, as well as eligible disabled educators.

MEMBERSHIP — includes public school teachers, administrators and college and university faculty

INACTIVE MEMBERS RETIREES & BENEFICIARIES

147,723 157,116

ACTIVE MEMBERS*

195,106

TOTAL MEMBERS

499,945

*Includes reemployed retirees

FUNDED STATUS — asofiune 30,2018

‘@‘)‘ 17.8 vears

STRS Ohio Funding Period I

5.5%

Funded Ratio




QUICK FACTS

as of June 30, 2018

in total assets active, inactive & retired

$78.6 | 500,000
BILLION E EDUCATORS
[

82%

of STRS Ohio
benefit recipients
live in Ohio

——— ECONOMIC IMPACT ——
in fiscal 2018

$7.1

BILLION

Paid in service retirement,
surviver & disability benefits

$517

MILLION

Paid in medical and
pharmacy costs for the Health
Care Program enrollees

$1.2

BILLION

Invested in companies
headquartered in Ohio

————— SITRISTOH | @ B OARD——

STRS Ohie is gaverned by an Tl member
board comprised of active members, retirees
and appointees
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William Neville
Chief Legal Officer
614-227-4093 « NevilleB@strsoh.org

Marla Bump
Director, Governmental Relations
614-227-4012 - BumpM@strsoh.org
Anne Erkman
Assistant Director, Governmental Relations
614-227-2983 « ErkmanA@strsoh.org

Michael J. Nehf — Executive Director

www.strsoh.org
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QUICK FACTS
AnD RESOURCES

What's the impact of STRS Ohio on your district?

WWW.STRSOH.ORG/ABOUTUS/IMPACT

40-303, 27197150

The mission of STRS Ohio is to partner

with our members in helping to build
retirement security

»
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Report from The Ohio State University

Ohio State is preparing to celebrate its 150t anniversary beginning in September
2019. This year long celebration will involve the entire campus as well as students
and alumni from around the world.

Meanwhile, the 2018-19 school year is off to a great start.

1. Students

* Received a record 52,000 applications for the class of 2022 with an average
" ACT score of 29.3; minority students account for 7.5%

* Retention rate for first year students is 94.5% and four year graduation rate
increased to over 64% last year
Enrolled 1,290 Pell grant students, an increase of 7%

e OSU has been ranked #1 in flagship universities in controlling in-state tuition
costs and 4,000 students are enrolled in the Buckeye Opportunity Program to
bridge the gap between scholarship assistance and actual costs

2. Teaching Support

e Teaching Support program that focuses on inventory of existing course, on-
line innovate teaching modules, and course redesign is now involving more
than 2,000 faculty

¢ Digital Flagship program will help those on campus learn new technology,
develop apps, and provide coding opportunities. A new course on coding will
be offered this summer.

e The University working with Apple distributed 11,000 IPads to incoming
students and 300 faculty are involved in this program

3. Other News

e Asenior, Laila Ujayli, a 2018 graduate in English and international relations,
was named as a 2019 Rhodes Scholar, our second in three years

e External funding for research has passed $900 million

o The University is collaborating with SMART Columbus on 9 projects to re-
invent mobility in Columbus

e We have a new executive vice president and chancellor for health affairs,
Harold L. Paz, MD., coming to us from Aetna, Yale University, and the
Veterans Administration.

e New Director of the Wexner Center for the Arts is renowned curator and
scholar Johanna Burton.

e Morley Stone began his new role as senior vice president for research and Gil
Latz, a widely recognized leader in international education and engagement,
joined the university as vice provost of global strategies.



