
OHIO COUNCIL HIGHER EDUCATION RETIREES MINUTES MAY 28, 2024 

 Meeting called to order at 9:30 a.m. 
 
The Minutes from March 26, 2024 were approved with no corrections. 
 
OCHER Treasurer, Jim Albert (Bowling Green State University).  The current ending balance of the 
organization is $5,630.68. 
 
Gerald Newsom (OSU) reported on STRS Board Meeting 

• After Governor DeWine removed Wade Steen from the STRS Board in 2023, Steen won his appeal 
and remains seated on the STRS Board until his term is up in September 2024. At the April Board 
meeting, Steen showed up to retake his seat telling Brian Perera (the person the governor 
replaced Steen with) to leave and take his name plate with him.  When Steen returned to the 
Board room in April he was surrounded by reporters, television cameras and adoring crowds 
surrounding him. The governor wants to appeal Steen’s appeal. 

• ORTA collected funds for Steen’s legal fees, but this may violate a state prohibition of outside 
groups paying legal fees for state officeholders. Steen wants the AG to pay for his legal fees. 
However, the AG did cover the expenses for defending the two replacement appointees who lost 
their case.  Is this fair??????????? 

• STRS critics now control the Board 6-5. 

• Meketa, the STRS investment advisor is starting a major year-long “asset-liability” study. Hopefully 
this study leads to an asset allocation decision (the fraction of assets invested in each asset class) 
by March 2025. 

• Aon, which consulted with the Board on their governance, announced on May 6, 2024 that they 
have cancelled their contract with STRS.  Aon relinquished $16,250 owed to them in order to 
resign their contract as of May 1st instead of June 24th. No reason was given, but the implication 
was that the governance of STRS was becoming unmanageable.  

• On May 9, 2024 the AG announced he’s filing suit against Wade Steen and Rudy Fichtenbaum, 
seeking their removal from the Board for failure to exercise their fiduciary duty (if you remember, 
these were the two Board members who wanted STRS to invest in QED which no one has any 
clear information about).  This law suit is a major event---no one can remember a similar suit 
involving a state pension fund. The Governor released a 14-page anonymous memo detailing 
information about Steen and Fichtenbaum and their involvement in QED. This memo may have 
been written by or with the help of STRS staff. 

• Michele Flanagan (STRS Board critic) won the 2024 elections with a large margin of victory, so 
critics will retain their 6-5 majority after Wade Steen’s term expires in September 2024. 

• Bill Neville’s Executive Director’s suspension has been extended thru June 2024.  Acting Executive 
Director, Lynn Hoover will be given the title of “Chief of Staff” on July 1, 2024 and has been asked 
to remain in that position until the end of the calendar year. It is unclear what the “Chief of Staff” 
position entails. 

• Ending of staff bonuses has been an area of contention for the STRS Board. Stopping bonuses 
could cause an exodus of affected individuals, but if the Board moves equity investments to index 
funds, investment staff would no longer be needed anyway.  A vote is scheduled for June 2024. 
However, the State requires that invested funds must be diversified. 



• Efforts to increase the employer contribution from 14% to 18% over 8 years continues to be an 
uphill battle. Unfortunately, the present chaotic state of STRS does not make an attractive target 
for increased support. 

• The Board came up with the idea of voting in November/December 2024 to approve a one-time 
payment to retirees (like a 13th check). The last time a 13th check was sent was in 2000. This check 
is not tied to a pension amount, but calculated on number of years of retirement and number of 
years of service.  Such a one-time payment may not require Cheiron’s approval. 

  
Greg Nickell (STRS) 2023 Health Care Update 

• Greg had no presentation this month, but stopped in the meeting to answer 1 question. 

• The question was, why did STRS change from Express Scripts to Caremark? The answer Greg gave 
was three-fold:  

1) Money 
2) STRS was with Express Scripts since 2008 and the change to partner with CVS/Caremark 

seemed to have the least amount of disruptions to members.  
3) STRS healthcare board wanted to merge together the medical and prescription coverage 

for tighter control.  CVS/Caremark owns Aetna.  So now, members can make one phone 
call for both prescription/medical questions; members will receive combined EOB’s, and 
there will be one source of information received by members.  

• Greg stated that any disruptions that members have experienced with this change are currently 
being worked on by STRS staff. 

 
 Legislative Report, Marla Bump, Director of Government Relations for STRS Ohio 

• Marla stated that there is not a whole lot of legislative movement at this time. 

• They are still plugging along with increasing the employer contribution.  Marla said surprisingly 
they are getting good reception even from a few Republicans. Within the next few months, STRS 
staff will be visiting different districts in Ohio and talking with legislators about the employer 
contribution increase. She will send OCHER board members a schedule of these visits and is 
encouraging participation from any and all members.  

 
Legislative Report, Gordon Gatien, Director External Relations 

• The OSRC review of OPERS came up with reasonable recommendations. 
1. OSRC suggested that all Ohio pension systems should have the same authority.  STRS has 

board authority, whereas all OPERS decisions must go thru the legislature. 
2. OSRC also suggested that OPERS lower their amortization window to 20 years or less. 

Since OPERS has no board authority, this is kind of a difficult recommendation. 

• OPERS is also seeking authority to increase the employer contribution.  Gordon said this would be 
a gradual increase over a period of years.  He said the current employer contribution rate has 
taken 30 years to get to the current cap. 

 
 
 
 
 
 



 
Lynn Hoover, STRS Acting Executive Director 

• Lynn gave many reasons why a permanent COLA is not possible (at this time at least) and why they 
are seeking an employer contribution increase: It’s basically information we have heard before. 

1. Total STRS membership is 536,751; current active teachers = 175,032 and total retirees = 
156,511. The importance of this fact is that STRS is a mature system right now.  There’s 1 
active teacher for 1 retiree (at one time it was 3:1) so every single year they are paying 
more money out, than they are taking in. 

2. In addition to the above fact, there are fewer people going into teaching.  Lynn has heard 
complaints from teachers that they are not respected and many teachers are burned out. 

3. STRS has no control over the population growth (or lack of) in the state.  People are 
having less children, so less need for teachers, and people are moving out of Ohio.   

4. The oldest STRS retiree is 108 years old.  There are 209 members that are 100 years or 
older and one disability recipient has been receiving benefits for 66 years. The importance 
of this fact is that STRS has to plan for decades of sustainability, not just for current 
retirees.  

5. In the 90’s investment returns were very good and the Benefit Enhancement Plan was 
enacted in 1997.  However, with the 2008 recession and additional stock market 
downturns, further benefit enhancements cannot be sustained.  

6. In the 90’s when the market was good, actuarial reporting was more static; now actuarial 
reporting looks at more “what if” situations. 

 

• Current status of STRS: 
1. Currently at 80% funded.  It is not true what news reports have said that STRS is in bad 

shape. 
2. From March 2022-2024, STRS Board has passed $3.8 billion in changes.  March 2022 a 3% 

COLA and age 60 requirement eliminated; May 2023 1% COLA and eligibility rule of 34 
years extended; and in March 2024 unreduced retirement eligibility of 34 years made 
permanent and reduced retirement eligibility lowered to 29 years. 

3. Lynn said they have faired through all the Audits. The system has a strong professional 
and internal management structure. 

 

• Future Plans of STRS: 
1. Lynn will be traveling throughout Ohio for Town Hall meetings.  She has done 10-11 so far.  

One is scheduled in Youngstown on Tuesday, June 11, 2024 from 5:00-6:00 in the 
Youngstown Main Library.  She hopes to answer people’s questions and allay some fears. 

2.  Exploring in November/December 2024 to approve a supplemental benefit (similar to a 
13th check). 

3. Trying to increase the employer contribution to 18% which would be a .5% increase each 
year for 8 years. 

 

• Dealing with the negativity from outside groups: 
1.  Lynn said there is a lot of misleading/misinformation getting out from various outlets. 

STRS is trying to provide more transparency by recording Board meetings and providing 
minutes/materials on line that all members have access to. 



2. STRS has a lot of good information to report.  The OCHER Board suggested they contact 
the media and counter the misinformation with good news.  

 
CAMPUS AND ASSOCIATION REPORTS FROM OCHER MEMBER UNIVERSITIES 

 
 WRIGHT STATE UNIVERSITY: 

• Enrollment is up a bit, but not a lot. 

• Cutting about 30 programs 
WRIGHT STATE UNIVERSITY RETIREE ASSOCIATION: 

• The recent luncheon was down members—usually they have 60 people, this past luncheon 
only 30.  They aren’t sure why. 

• Their on-campus office has now been relocated with the Alumni and Development offices. 
 
CLEVELAND STATE UNIVERSITY:  

• No report on either the university or retiree association. 
 
YOUNGSTOWN STATE UNIVERSITY: 

• Report given on both the university and retiree association. 
 
  
 
 

Next Meeting: 
 

Tuesday, September 24, 2024 (in Columbus) 
 
 
 
 
      Respectively submitted by 
      Marianne Anderson  

 


