OHIO COUNCIL HIGHER EDUCATION RETIREES MINUTES SEPTEMBER 24, 2024

Meeting called to order at 9:30 a.m.
The Minutes from May 28, 2024 were approved with no corrections.

OCHER Treasurer, Jim Albert (Bowling Green State University). The current ending balance of the
organization is $6,360.56. Bowling Green, NEOMED and Shawnee State still have outstanding dues for
2024-25.

Gerald Newsom (OSU) reported on STRS Board Meetings (June thru September)

e A controversial item at the June Board meeting was the approval of bonuses for investment staff.
(Jerry Newsom made a comparison—the Columbus Dispatch reported that the salary plus bonus
for the chief investment officer at OSU in 2023 was $2,165,963 for managing an endowment less
than S8B. The highest paid investment officer at STRS was paid $714,925 salary and bonus
included for the management of $83B.) At the June meeting a vote was held---all 5 ORTA
sponsored members voted NO on granting bonuses and the other 4 Board members voted YES. It
looks like this is the first major takeover for the Board critics.

e Consultant, Meketa said over the last 20 years STRS returns were in the top 2% of public pension
funds across the country.

e Meketa also reported that the June investment return was +1.07% making a return of +10.53% for
FY 2024 well above the 7% assumed rate of return.

e Lynn Hoover, Chief of Staff defended her investment staff and said if bonuses were cancelled,
talented investment staff will leave. The ORTA members in the gallery started yelling, “let em
walk”.

e At the July Board meeting it was discovered legally removing bonuses likely violates the legal
requirement of fiduciary duty, so bonuses were mostly restored.

e Some wonder what power ORSC (Ohio Retirement Study Council) has over the STRS Board. They
have no legal power, but politically ORSC can be powerful with members of the Ohio House and
Senate on their board and could recommend that legislation is needed to change things at STRS.
It is also appropriate for ORSC to recommend 3™ party investigations.

e At ORSC’s July subcommittee meeting, Jeffrey Bernard (ORSC’s Senior Research Associate) had a
couple of concerns.

o Bernard’s first concern is in regards to intergenerational equity. He said with actives’ 14%
contribution rate, employees are paying far more than their fair share and current retirees
did not fully fund the benefits they are receiving. One implication from his statement is
that if Cheiron says there are “benefit enhancements” they should be directed towards
active teachers and not COLA’s for retirees.

o The subcommittees 2" concern was COLA’s. Bernard acknowledged COLA’s are important
but they have always been variable and the legislature has decreed that no retiree has a
valid expectation of future COLA’s. The legislative reference from 2011-12 says “no
member has a legitimate expectation of any particular future cost-of-living adjustment, or
payment of future cost-of-living adjustments at any particular time, under Ohio law.”

e Bill Neville is still on paid month to month suspension until December 2024. Lynn Hoover has
been named Chief of Staff. She continues her role as Acting Executive Director and CFO. After the
OCHER meeting, Channel 5 News reported that Neville will be receiving $1.65M to leave STRS.



e Cheiron intends to make approximately a $900M de-minimis benefit enhancement available. So,
retirees have a reasonable chance of receiving a one-time COLA.

e Board still hasn’t approved a consultant for governance. They couldn’t get any references for their
preferred group, Hackett Group, so the Board agreed to try again and get references.

e The Investment Committee was told the fund returned a net of +1.5% in August or +2.8% for the
first two months of the fiscal year. This added $2B to STRS assets.

e A permanent 2% COLA would push the STRS funding period over 20 years.

e Preliminary plans are to have additional payments to some retirees to ensure that everyone
would have a minimum of 85% of the purchasing power of their initial pension (however, a
change requires legislative approval).

e There’s a proposal to send out a 13" check at the end of the year. The Board will decide in
October if this is feasible and if so, a supplemental benefit will be paid in December.

e BOMBSHELL: After the morning September Board session was over, Julie Sellers a Board member
from Cincinnati made a motion (out of the blue) to have the Board approve a “vote of no
confidence” in STRS senior staff. What’s ironic is another Board member stated that the board
sets policy for STRS, and if the board lacks confidence in policy, they are voting that they have no
confidence in themselves.

e Lynn Hoover was scheduled to speak to the Board that afternoon, but after the above
announcement Lynn announced that she could not continue with the afternoon agenda until
issues between the board and the staff were clarified and what the board was asking of the staff.
Lynn asked the board to provide evidence of shortfalls, and they could provide none. One Board
member said it was because of the COLAS, but Lynn said STRS staff did not make decisions on
COLAS.

Christina Elliott, Deputy Executive Director & Chief Benefits Officer

Health Care Update

e GOOD NEWS-Medicare did not decrease the funding as was expected, so there will be no
premium increase for Medicare retirees.

e Medicare prescription out-of-pocket went from $4,000 to $2,000.

e There will be a new program called The Medicare Prescription Payment Plan that anyone can sign
up for. If you sign up for the plan, you don’t have to pay at the time of picking up the drug. It
essentially turns it into a no-interest credit card. (i.e. if you pick up a prescription in January that
costs $1,200, then you will be billed $100/month for the rest of the year).

e Christina stated a Stakeholder Engagement Task Force is being formed. The purpose is getting
together with different groups (retiree groups, unions, teacher organizations, legislators and
chiefs of staff) to build or repair bridges. Critics say this is a waste of time, it’s a dog and pony
show, but many others think this will be beneficial. Lynn Hoover will continue with the Town Hall
meetings as well.



Legislative Report, Marla Bump, Director of Government Relations for STRS Ohio

e Marla is more optimistic about pushing through the increase in the employment contribution rate.
She said the vast majority of Bills being presented do not directly affect STRS, but there’s many
Bills that STRS can attach an amendment.

e HR82 (House Resolution)-STRS Board adopted a resolution in support of HR82 which is the federal
legislation that would repeal the WPE and GPO statutes governing social security. Additionally,
the resolution calls on the Ohio congressional delegation to support the discharge petition that
will allow the resolution to go directly to the House floor, bypassing the committee process.

Legislative Report, Gordon Gatien, Director External Relations

e HB94-deals with transfers between police and fire service credit. OPERS is working hard to oppose
this bill as it is currently written.

e HB492-requires OPERS to establish a Deferred Retirement Option Program (DROP) to law
enforcement members. However, OPERS opposes this Bill. Their position is that creating a DROP
is unnecessary because OPERS’ current Partial Lump Sum Option Payment (PLOP) and Money
Purchase Annuity, which is available to all members and retirees is as good as, if not better than a
DROP option.

e HB257-would allow OPERS Board members to adopt a policy that would authorize Board members
to attend meetings remotely under certain circumstances. OPERS is in favor of this Bill stating it
would enhance efficiencies and provide cost savings to the system by avoiding unnecessary
travel.

CAMPUS AND ASSOCIATION REPORTS FROM OCHER MEMBER UNIVERSITIES

UNIVERSITY OF CINCINNATI:

e The university is predicting an enrollment of 52,000 for the 2024-25 academic year. The
number of first year students is down slightly, but increases on the local campuses is
substantial.

UNIVERSITY OF CINCINNATI RETIREE ASSOCIATION:

e The UC Emeriti Association has established an undergraduate scholarship and has raised over
$125,000 of the $150,000 to begin the granting of that scholarship.

e The retiree group has a strong luncheon speaker series with events occurring 8 times during
the academic year. Subjects this year include the political status of Puerto Rico, stories of
travel to Finland and Russia, and a post-election analysis scheduled for November.

e The association has Final Friday brewery evenings and neighborhood coffee walks. A Fall
picnic as well as a holiday wine tasting are scheduled.

e On the downside, the university will be withdrawing some of its financial support for the
association. They had been providing funding for a part-time executive director for the
association allowing attention to events, the association’s website and communications. Plans
are underway to seek additional funding, perhaps through fund-raising efforts.

BOWLING GREEN STATE UNIVERSITY:
e No report given on either the university or the retiree association.



UNIVERSITY OF AKRON:
e Enrollment has declined Fall 2024 about 1% (decrease of about 184 students) from Fall 2023.
The decline this fall is a much smaller decline than in the past. Fall 2024 enrollment is 14,813.
e In May 2024, President Gary Miller retired and the BOT named R.J. Nemer as the 19t
President. Nemer is the former Dean of the College of Business at UA.

UNIVERSITY OF AKRON RETIREE ASSOCIATION:
e AUAR and OCHER hosted and sponsored a day-long regional meeting at Quaker Square on
April 3, 2024.
e A full schedule of activities is planned for this year with 7 luncheons, a chili and soup supper,
Lobster and Suds party and an annual road trip.
e AUAR is supporting students with three $2,000 scholarships from their endowment.

NEW BUSINESS:
e An ad-hoc committee has been formed to review the OCHER Constitution and make any
necessary changes. It’s been a number of years since the Constitution has been reviewed.

ADVOCACY COMMITTEE:

e Committee Chair, Rodger Govea would like Board members to contact teacher union
representatives from their respective universities to get their perspective on STRS. Rodger will
then take this information and draft a letter to STRS.

Next Meeting:

Tuesday, November 19, 2024 (via Zoom)

Respectively submitted by
Marianne Anderson



