OHIO COUNCIL HIGHER EDUCATION RETIREES MINUTES MARCH 25, 2025

Meeting called to order at 9:30 a.m.

The Minutes from 11/19/2024 needed some additions and will be approved at 5/27/2025 meeting.
The Interim Minutes from 1/9/2025 were approved and are ready for posting on the OCHER website.

OCHER Treasurer, Jim Albert (Bowling Green State University). The current ending balance of the
organization is $6,200.86. Nothing has changed since the Treasurer’s Report of 11/19/2024.

Gerald Newsom (OSU) reported on STRS Board Meetings (March)

Total net return on investments for the FY through February 2025 was +5.9%. Investment assets
are up $2.4B and the fund stands at $97.7B.

Meketa (STRS Investment Consultants) changed the investment policy to a new plan. The new
plan shows cuts to equities and increases in private investments and fixed income.

Cheiron (STRS Actuarial Consultants) will likely announce in April if STRS can afford another one-
time COLA or 13 check.

Aaron DiCenzo will be the Interim Chief Investment Officer beginning April 15t

Ed Gin is the new Chief Financial Officer. Gin was CFO of the New Hampshire Housing Finance
Authority.

EFL Associates has been chosen to lead the search for the new Executive Director position. The
job was posted on 2/24/25 and the listing expires on 4/25/25. As of mid-March, 48 people had
applied, with 12 being considered “serious” candidates. EFL said they were “underwhelmed” by
the quality of candidates. They feel this is in part due to negative media publicity about STRS.

An OCHER member stated that in looking for a new Executive Director it needs to be
communicated that STRS is solid and healthy.

STRS consultants continue to place STRS in the 3%-5% pension systems in the country.

The push for employer contributions to be increased continues.

Jerry said that if STRS runs out of money, the law states employers are on the hook for paying
benefits. He said OSU has a liability line item on their financial statements for this. Legislators
would never let that happen of course because school boards would not be able to afford it. The
State of Ohio would have to step in if it ever got to this point.

CEM Benchmarking Consultants conducted a survey to see how satisfied members are with
service from STRS. STRS was compared to 16 peer American pension funds. STRS looks quite
good. CEM commented that they use STRS as a poster child for how a fund should serve its
members.

Global Governance Advisors reviewed the Board’s fiduciary duties again. GGA told the Board they
cannot be sued for poor decision making, but can be sued for not following proper procedures.
They urged the Board to speak with one voice because public display of disagreement can cost
public support. GGA added that based on their observations of the Board’s operations, they felt
the Board lacked a strategic plan, was tempted to micro-manage, had an ineffective committee
structure, had a weak policy framework, and suffered from a lack of trust.

Senator Romanchuk introduced a “placeholder” bill, SB69 to reform the law governing the state’s
public pension systems. Romanchuk has suggested changes such as reducing the maximum



allowed funding period from 30 to 20 years and he has asked the pension plans to come up with
their own suggestions. Presently STRS is at a comfortable funding period of 10 years.

Rudy Fichtenbaum (STRS Retired Board Member and one of the Board reformers) ran unopposed
in the election and will automatically be seated on the Board again beginning September 1, 2025,
unless the AG’s lawsuit against Fichtenbaum affects his appointment.

Greg Nickell, Health Care Update and Christina Elliott, Deputy Executive Director & Chief Benefits Officer

Health Care Fund is still not in a crisis---still funded at 158%, but they are trying to plan for future
changes.
As the Board makes benefit improvements on the pension side (i.e. reducing the number of years
one has to work before retiring), the health care fund is also affected.
Cheiron did their annual valuation in December 2024 and implemented a Scorecard for the
Health Care Fund. Greg said the fund was currently at 0 (which is where they want to be), but
once Cheiron input possible future Board changes the fund went from 0 to -1, possibly -2.
They need to reverse this trend and get back to 0 and Cheiron introduced 5 levers:
o 3 ofthe 5 levers are to increase premiums
o 1 lever was to reduce benefits which would increase out-of-pocket expenses
o Allocate money from the pension fund to the health care fund. This is a very unlikely
resolution because how could STRS justify adding funds to health care when they are not
allowing COLA’s. Health care is not statutorily required.

Legislative Report, Anne Erkman, Assistant Director of Government Relations for STRS Ohio

Anne said currently there’s not much legislation affecting STRS.

Their top priority is the increase in employer contributions.

Working on keeping the amortization period at 10 years.

Looking for ways to help members with lower purchasing power.

The term de minimis has never been defined until now---the STRS de minimis is now defined as
1% of total assets.

Working towards all pre-school teachers being a part of STRS. Teachers that are licensed are
under STRS, but those with no licensing are under SERS. SERS is not too happy with this proposal
since they would be losing members.

Legislative Report, Debbie McCarthy and Gordon Gatien, Director External Relations OPERS

Senator Romanchuk is pushing OPERS for an amortization period of less than 20 years. More
discussions to come on this subject.

OPERS is asking for a lift in their cap of 14% so that they don’t have to go to the legislature every
time for approval.

The repealing of WEP and GPO has the potential of being very risky for the pension systems. It
could mean mandatory Social Security for all public employees. If this happens the pension
systems would be dramatically changed. The elimination of these 2 programs cost $200B but
Social Security did not have funding in place before the law was passed. One way to fix this would
be to put everyone in SS but the pension systems feel that the State of Ohio would take the 14%
contribution rate and subtract 6.2% for SS so less funds would go into the pension funds which



would have significant consequences. One of the consequences could lead the systems to go to a
DC plan which means losing contributions in the traditional plan.

OPERS is also very worried about SB1 impacting the pension systems because people may not be
flocking to higher education for jobs.

Uncertainties are considerably higher than they used to be.

Aaron Hood, STRS Interim Executive Director

Aaron Hood is from Toledo, Ohio and has an MBA from the Harvard Business School. He has
served as Captain and Lieutenant in the U.S. Army Corps of Engineers. He has served as Chief
Management, Chief Operating Officer of Asset Management and a leveraged finance investment
banker of several companies. His credentials are impressive.

He stated he will work to earn the STRS Board and members trust back.

He will remain in this position until they hire a new Executive Director.

Hood stated that STRS’ financial position is strong and solid and members should not be worried
about their benefits.

He stated that STRS is the most highly scrutinized organization he’s ever worked at. All the audits
performed on the system prove that it is solid and people should believe that.

CAMPUS AND ASSOCIATION REPORTS FROM OCHER MEMBER UNIVERSITIES

OHIO UNIVERSITY:

OU has many new senior staff, including a President in her second year, a Provost in his first year,
and many new academic deans.

Enrollment has stabilized from the COVID-19 downturn.

OU graduated 1,140 students in its Fall 2024 commencement.

OU received a major endowment gift to the College of Fine Arts, renaming it to The Chaddock-
Morrow College of Fine Arts. The gift will result in much-needed renovations of arts facilities.
OU received continued Carnegie Foundation R1 designation.

Faculty unanimously voted in faculty unions—AAUP and AFT.

Students walked out of class on 2/27 to protest the anti-DEI initiatives from the state and federal
governments. Many students, faculty and staff are concerned about the negative effects of
eliminating DEI programs and staff.

OU was the first state university to suspend minority scholarships last year, after the AG’s letter
in response to the Supreme Court decision about minority admissions. In March 2025 the
President released a statement affirming Ohio University’s commitment against discrimination.
Ohio University is taking big hits from local community and local newspapers regarding the
suspension of minority scholarships.

OCHER members share in the concern of future admission numbers to Ohio universities.

OCHER members also discussed the legality of not following the criteria of an endowment fund.
These types of funds are based on terms established by the endower.

Black History Month events continued as scheduled in February and Women’s History Month
events were scheduled for March, however in mid-March OU announced that it was suspending
the Black Alumni Reunion and Women’s History events seem to be up in the air.



OU will have its reaffirmation of accreditation visit from the Higher Learning Commission at the
end of March 2025.

OHIO UNIVERSITY RETIREE ASSOCIATION:

OU’s Emeriti Association continues to experience decreased attendance at its meetings since
COVID-19 and has changed venues, menus and schedules in an attempt to increase attendance.

OHIO STATE UNIVERSITY:

In autumn 2024, total enrollment was at an all time high with 66,901 students attending. This
number is up 2.3% from 2023. This includes 9,530 first year students. Over 71% are from Ohio
and 29.5% are minorities. The number of African American and Hispanic students are at an all-
time high.

The new Mondo Resource Center is scheduled to open this Spring. This new center brings
together a variety of student services in one location: it will house the student food pantry, and
professional clothes closet to assist students who have job interviews and internships.

In January 2025, the OSU football team won the National Title. In addition, twenty-five current
and former students competed in the Paris Olympics and won five medals. The OSU women'’s ice
hockey team went to the Frozen Four and the men’s team will compete in the Big 10
championship.

In light of the recent pronouncements from the federal government on DEI efforts, OSU’s
President announced the closure of the Office of Diversity and Inclusion and the Student Life’s
Center for Belonging and Social Change. Some services will be transferred to other offices at the
university. 16 staff positions were eliminated, but these staff remain at the university. Students
continue to testify against SB1 at the Statehouse.

Jerry Newsom (OSU) stated that the University of Michigan Alumni Association has taken over the
minority scholarships. This organization can’t be sued or lose their funding based on the
governments DEl initiatives. Perhaps more universities will look into independent organizations
to administer minority scholarships.

The new in-patient Wexner Medical Center is scheduled to open in early 2026. The building is 1.9
million square feet and will house up to 820 beds in private rooms. There will also be teaching
and research space within the hospital.

OHIO STATE UNIVERSITY RETIREE ASSOCIATION:

The OSU Retirees Association has worked closely with the university food pantry and created an
endowment to support it as a gift to the University to honor its Sesquicentennial.

NEW BUSINESS:

Nominating Committee will have a list of candidates for the OCHER positions of President, Vice
President, Treasurer and Secretary at the May 27, 2025 meeting.

Discussed other Ohio universities holding an annual conference for OCHER members and retirees
similar to the one University of Akron held in April 2024. Ohio State is considering the challenge.
More will be discussed about this at our May meeting.

Talked about the panel discussion held by Kent State Retiree Association for their members which
included Robin Rayfield, Executive Director of ORTA as a panelist. Robin has been an STRS Board
reformer trying to restore COLA’s.



e Discussed OCHER sending a letter to the STRS Board stating our dislike of STRS joining the AG in
the lawsuit against Target.

ADVOCACY COMMITTEE:
e Working on the letter to the STRS Board regarding the lawsuit against Target.

Next Meeting:

Tuesday, May 27, 2025 (in Columbus)

Respectively submitted by
Marianne Anderson



