
OHIO COUNCIL HIGHER EDUCATION RETIREES MINUTES MAY 27, 2025 

 Meeting called to order at 9:30 a.m. 
 
The Minutes from 11/19/2024 were approved. 
The Minutes from 3/25/2025 were approved. 
 
OCHER Treasurer, Jim Albert (Bowling Green State University).  The current ending balance of the 
organization is $6,090.58.  A board member suggested that we invest some of that money in a CD or Money 
Market. Jim Albert is going to check on this and will report back at the September meeting. 
 
Gerald Newsom (OSU) reported on STRS Board Meeting (April/May) 

• Total net return on investments for the FY through April 2025 was +4.5%.  

• Meketa (STRS Investment Consultants) stated the new asset allocation plan they developed would 
take maybe three years to be fully implemented. 

•  Cheiron (STRS Actuarial Consultants) stated the de minimis amount available for FY 2025 was 
$2,342 B. This money is available without impairing the fiscal integrity of the system. 

• The Board decided that $1,177 M would be put towards reducing years of service to retire with 
full benefits for active teachers; $964 M would be for retirees ($662 M for a one-time 1.5% COLA 
and $302 M for December 2024 check); and the remaining $201 M to be reinvested.  

• The Board seems to be totally committed to the future of the system. 

• The Board announced they will interview three finalists for the Executive Director position: 
Christina Elliott (STRS Deputy Director for Member Benefits (Christina has since withdrawn) 
Greg Samorajski (Director of Iowa’s Public Employees Retirement System) 
Steven Toole (former Director of North Carolina Retirement Systems) 

• Aaron Hood said that hiring has been a challenge due to a lot of noise about the STRS system. 

• Many STRS critics have complained that STRS investment staff receive lavish salaries and bonuses. 
CBIZ was the hired consultant to perform a compensation study and reported that STRS is 
generally falling below the market. Nearly 100 employees are being paid below the established 
minimum pay for their pay grade.  

• Senator Romanchuk has introduced SB 69.  He would like to see included in the bill reducing the 
maximum allowed funding period from 30 to 20 or even 15 years. He’s asking all the public 
pension systems what legislative changes would improve how the funds serve their members.  
It’s encouraging that he wants their input. 

• STRS came up with 6 suggestions to Romanchuk’s request: 1) increase employer contributions to 
18% over 4 years, 2) STRS could only give their members benefit enhancements if their funding 
period was initially 20 years or less, 3) cap de minimis benefit enhancements at 1% of assets, 4) 
give STRS broad flexibility to implement benefits changes, 5) let STRS select counsel other than 
the AG and select custodian other than the State Treasurer, and 6) have preschool teachers be 
covered by STRS instead of SERS. 

• Hood continues to hold Town Hall meetings across the state. At the Columbus Town Hall he stated 
that the 1994 life expectancy of a new retiree was 25.6 years but this has increased to 29.0 years 
in 2024. This increase has added significantly to STRS’ liabilities.  

• Robin Rayfield from ORTA is still trying to partner with QED.  He called Aaron Hood to set up a 
meeting with Hood, QED’s founder Seth Metcalf and himself.  Hood declined the meeting and 



told the Board and his staff that they are in no way to contact or speak with anyone from QED 
due to pending litigation. 

• The 2 authors of the 14-page memo that went to the Governor regarding the dealings with QED 
were named at the STRS board meeting.  It was the Chief Legal Officer for STRS and Deputy General 
Counsel of Investments. STRS critics said these two people deserved dismissal and disbarment from 
practicing law. STRS supporters hailed them as heroes.  At the board meeting, a lawyer for the AG 
warned that whistle-blower laws would make any retaliation legally very questionable. 
   

Christina Elliott, Health Care Update, Deputy Executive Director & Chief Benefits Officer 
THESE ARE THE FIGURES THAT THE BOARD NEEDS TO APPROVE-NOT SET IN STONE YET 

• Increase in Medicare maximum out-of-pocket—from $2,000 to $2,100 for standard Medicare Part 
D Plan. 

• Monthly premiums: 
Aetna MA Plan - $37.00 ($12.00 increase) 
Aetna Basic Plan - $222.00 ($81.00 increase) 
Non-Medicare - $340.00 ($21.00 increase) 

•  Want to work on strategic planning with the Board to align pension enhancements with the 
health care plan. 

 
Legislative Report, Marla Bump, Director of Government Relations for STRS Ohio 

• Closing in on budget hearings. Budget needs to be signed by 7/1/25. Marla and Gordon have 
mutual areas of concern with the budget that have nothing to do with money (see 2 issues 
below). 

• The legislative focus is to include the pension systems as state agencies. They are not state 
agencies—the pension systems all have Boards that govern their funds. Pension system statutes 
were created to administer and manage these funds and ORSC is their oversight body. 

• Ohio Department of Taxation wants all the pension systems to start withholding school district 
income tax from members pension checks (at this time it’s the responsibility of the member).  
Legislature wants this implemented by 7/1/26.  Neither STRS or OPERS has the resources, time or 
$$ budgeted for this implementation by 2026. They are requesting until 7/1/2027 to implement 
this project.  Both Marla and Gordon said the withholding of school district tax affects a very low 
percentage of their membership and they both feel that this request by ODT is an encroachment 
on the independence of the pensions system boards. 

 
Legislative Report, Gordon Gatien, Director External Relations OPERS 

• Along with the 2 issues mentioned above under Marla’s Legislative Report that OPERS is 
concerned with, Gordon stated that OPERS strongly opposes HB73, the Police and Fire DROP 
(Deferred Retirement Option Program).   

 
Christina Elliott, STRS Deputy Executive Director-Member Benefits 

•  Aaron Hood has been holding 2 Town Halls a month. There’s been mixed reviews, some 
appreciative and some very negative. 

• Recent retirees are very angry about the years of service eligibility adjusting down to 32 years 
(recent retirees obviously had to work 34 years). 



• Christina has hired 2 additional staff to help educate future retirees. Their goal is to hit all four 
corners of the state (schools and universities) with a program called “What I Wish I Knew”. 

 
 

CAMPUS AND ASSOCIATION REPORTS FROM OCHER MEMBER UNIVERSITIES 
 
 UNIVERSITY OF TOLEDO: 

• Dr. James Holloway was named the University’s 19th President. 

• Undergraduate and graduate enrollment dropped from 15,013 students in Fall 2023 to 14,440 in 
Fall 2024. 

• In February, UT was recognized with prestigious Carnegie R1 Classification—the highest research 
designation. 

• The demolition of two residence halls and one academic office building has begun. The area will 
be turned into a greenspace by Fall 2025. 

• In Spring, U.S. News and World Report ranked several graduate programs among the best in the 
country. 

• In March the University and the UT chapter of the AAUP reached a new three-year contract.   

• The University’s Day of Giving in February recorded 3,882 gifts that generated $2,102,228 an 
increase of $390,000 from the previous year. 

• UT ranked #2 in the state and #10 in the Midwest as being the Best for Vets Colleges. 

• UT’s student athletes earned a 3.370 cumulative GPA in Spring 2025. 

• UT was named the 2023-24 recipient of the MAC Cartwright Award for its excellence in 
academics, athletics and citizenship. This was the 3rd consecutive year. 

  
 UNIVERSITY OF TOLEDO RETIREE ASSOCIATION: 

• UTRA membership stands at 696, a decline of about 15 members from one year ago. 

• UTRA’s two endowed scholarship funds have a combined balance of approximately $235,800. For 
2024-25 academic year, 8 scholarships were awarded totaling $11,000. 

• UTRA continues to offer a variety of programs to its memberships—programs on the rise of 
extremist groups, tales of a zoo and wildlife veterinarian, presentation and tour of the Fallen 
Timbers Battlefield, a talk marking the 49th anniversary of the sinking of the Edmund Fitzgerald, 
and a lecture on medicine during the Civil War. Continue with annual meeting/luncheon. 

• This year’s annual bus trip will be to Virginia Beach, Colonial Williamsburg and historic Norfolk. 
 
WRIGHT STATE UNIVERSITY: 

• Over the last 8 years, Wright State has built its reserves back up from a low of $16.91M in FY 
2017 to $159.08M in FY 2024. 

• The number of first-time undergraduate students has increased by 44% over the last 3 years and 
is up 17.5% compared to Fall 2023.  Total enrollment is 11,822.  

• In 2024, WSU and the largest hospital system in the Dayton region announced plans to establish 
an academic medical center that will improve health care services in the Dayton area. 

• WSU’s Boonshoft School of Medicine was ranked #1 in Ohio for producing primary care 
physicians. 

• The graduate engineering and computer science programs have been recognized among the best 
in the nation. 



  
WRIGHT STATE UNIVERSITY RETIREE ASSOCIATION: 

• WSURA uses Constant Contact for regular e-newsletters and event announcements emailed to 
about 897 retirees. Also maintain an extensive website featuring university news, event 
announcements, and obituaries of retirees; as well as an active Facebook group. 

• Their printed newsletter, The Extension is sent to paid members 3 times a year. 

• Published and mailed a printed directory to 295 paid members. 

• Total balance in the scholarship endowment fund is $117,000 as of Spring 2025. 

• Awarded four $1,500 scholarships to undergraduates for 2024-25 and will award five $1,000 
scholarships for 2025-26. 

• Board members have interviewed 51 retirees for the WSURA Oral History Project. 

• Continue to hold a variety of programs—presentation on Medicare, presidential election, poetry 
month with wine and cheese, annual retirees’ picnic, and a presentation on estate planning. 

• The university has informed the retirees that they will no longer support wright.edu email 
accounts, citing possible liability issues. 

 
OLD BUSINESS: 

• Rodger Govea, Vice President, Jim Albert, Treasurer, Michele Hobbs, Secretary. 

• Ohio State will be holding the conference on September 24, 2025.  All OCHER members and their 
corresponding retiree association members are welcome to attend.  
 

NEW BUSINESS: 

• Looking into moving OCHER’s archives to OSU (they are currently housed at BGSU). 
 
  
ADVOCACY COMMITTEE: 

• Working on the letter to the STRS Board regarding the lawsuit against Target. 
 
 
 

Next Meeting: 
 

Tuesday, September 23, 2025 (in Columbus) 
 
 
 
 
      Respectively submitted by 
      Marianne Anderson  

 


