Town Hall

May 19, 2025
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* Intro

* We are making progress
* How did we end up here?
* Performance matters

e Questions
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Total Membership



Long-Term Planning



Defined Benefit (DB) Plan

Pension Benefits Survivor Benefits

Disability Benefits Health Care Coverage



Looking Forward — Sustainable Benefit Plan (SBP)

The board A budget is The board can
determines determined by use the budget
priorities for the actuaries for sustainable
discussion benefit changes

Annual process to evaluate sustainable benefit changes



Nearly $6.0 Billion in Benefit Changes Over Three Years

March 2022 May 2023 March 2024 Nov. 2024 Dec. 2024 April 2025
* 3% one-time * 1% one-time e Eligibility rule e Unreduced e Supplemental ® 1.5% one-time
permanent permanent of 34 years retirement benefit permanent COLA
COLA COLA permanent eligibility payment to (effective 7/1/2025)
(effective 7/1/2022) (effective 7/1/2023) lowered to provide some
o * Reduced 33 years* inflation relief ~ ® Unreduced
* Age 60 * Eligibility rule retirement for benefit re.t|!'e.n-1ent
requirement of 34 years eligibility * Reduced recipients eligibility onered
eliminated extended lowered to retirement to 32 years
29 years eligibility o Reduced
lowered :O retirement
28 years eligibility lowered

to 27 years™*

S2.2 billion $0.8 billion $0.8 billion $0.3 billion $0.3 billion $1.5 billion

*For retirements between June 1, 2025-July 31, 2027
**Temporary until May 1, 2030. Return to 33 years unreduced/28 reduced from June 1, 2030-May 1, 2032; then 34 unreduced/29 reduced beginning June 1, 2032



Deciding When to Retire

|7 $6,824

$6,124

Teacher 2

Starting age 30 Starting age 30
Starting salary & raises Same as Starting salary & raises Same as

Teacher 2 Teacher 1
Life expectancy at 65 23 years Life expectancy at 65 23 years
YEARS OF SERVICE (YOS) 33 YEARS OF SERVICE (YOS) 35
MONTHLY BENEFIT $6,124 MONTHLY BENEFIT $6,824

i ‘ ‘ i i
l‘ For |IIustrat|ve purposes only



STRS Ohio Historical Funded Ratio (1994-2024)

Dot-com bubble recession Funded Ratio (Market Value of Assets)
2000
100% - 97.9% Global Fin Crisis
Recession
95% 2008
90.3%

87.8%

90% -

85% -

Benefit
improvement bill
2000

80% -

75%

75.0%
70% -
65% - 68.0%
60% - Benefit COLA
improvement bill reduction
559 1997 Pension 2017
0 reform
5.1 /0 2012

50%
1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

Higher percentages indicate a better financial position



STRS Ohio Historical Membership Totals (1994-2024)

Actives

156,594

Beneficiaries

77,405

1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

1994 2024

Positive cash flow of +$40 million Negative cash flow of —=$3.9 billion
Life expectancy for a new retiree: 25.6 years Life expectancy for a new retiree: 29.0 years




Investment Returns and Cash Flows Matter

DATE DESCRIPTION AMOUNT

1999* STRS Ohio Pension Assets + $50.6 billion
2000-2024 Benefit Payments and Expenses - ($139.1 billion) 2.06x
2000-2024 Contributions + $67.5 billion J
2000-2024 Investment Returns + $112.0 billion

2024* STRS Ohio Pension Assets = $91.0 billion

Benefit Payments and Expenses are 2.06 times More Than Contributions

*fiscal year end, includes DB and DC and excludes HC



Investment Implementation

o

Diversification Over the 5122 million

of assets 20-year period Saved annually
and prudent investing net total fund in fees by using

helps the system investment returns internal management
“weather the storm” higher than 97% of

of market fluctuations Meketa’s plan sponsor

peer group



Advantages of Diversification

Up/Down Markets — 10 Years

8.00
10-Year
Performance® 2 oo 4.17 4.09 4.16

S
E - -
STRS Ohio )
0, J=
Total Fund 8.01% L 000
)
Total 7.61% g -4.00 -2.84 307
Benchmark < -4.54
-8.00
60%/40% 5.78%
6/40% ° 28 Up Quarters 12 Down Quarters
*Through 6/30/2024 B STRS Total Fund

Source: RVK presentation, October 2024 ORSC meeting
STRS Total Fund Benchmark

M Large and Mid-cap/Bond Indexes (60% MSCI ACW (Net)/40% Bloomberg US Agg)

STRS Ohio’s diversified portfolio can protect assets during down markets,
unlike purely public markets



STRS Ohio Legislative Update

:ﬁ% S.B. 69 E QteeX;s

Emp‘Oyer Maintain SBP Board d
o 0 . aintamn ° Dboara approve
ContrIbUtlon but with more March 19
Rate teeth « Engaging with key
* Give board max members of
- Same since 1984 flexibility in legislature and all
, “spending” any stakeholders
. Sheconc.l-lowest " Siieigal G * Much more to follow
the nation benefits

from STRS Ohio
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Thank you for your service.

STRS Ohio’s Mission: Provide Ohio’s public
educators a foundation for their financial security.
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