OHIO COUNCIL HIGHER EDUCATION RETIREES MINUTES SEPTEMBER 23, 2025

Meeting called to order at 9:30 a.m.
The Minutes from 05/27/2025 were approved.

New member (Lynn Hutt) from University of Toledo attended the OCHER meeting. She retired in 2020 and
feels OCHER is an important organization for retirees.

OCHER Treasurer, Jim Albert (Bowling Green State University). The current ending balance of the
organization is $6,915.58. NEOMED and Miami have not paid their 2025-26 dues. In May 2025, the
guestion was asked if any of this money could be invested. Jim Albert reported that we are not a registered
organization with the IRS so if we start earning interest we could be creating more problems.

Gerald Newsom (OSU) reported on STRS Board Meeting (April/May)

e The court date for the lawsuit that the AG is bringing against Wade Steen and Rudy Fichtenbaum
for violating their fiduciary duty is set for October 27, 2025.

e It appears that QED (in 2021 the newly created investment firm that some STRS Board members
wanted to invest in) is dead. However, one of the QED partners wrote an opinion piece in the
Toledo Blade on August 23" warning Ohioans that STRS was about to force an undeserved
increase in property taxes to make up for “unconscionable” mismanagement at STRS. This is
laughable since STRS, on their own, cannot impose property tax increases.

e OFT, OEA, and the Ohio Conference of AAUP filed a lawsuit on September 16™, challenging the
right of the legislature to change the STRS board in the way they did. Some active teachers on the
board are worried that a board with a majority of appointees will try to dismantle the pension
system.

e August was the first board meeting for Steven Toole, the new Executive Director. He seems
comfortable in his role. Some of the board opposition (when he was hired) was not a vote
against him but a protest at how the selection process was carried out.

e |t sounds like possible increases in the employer contribution will NOT get passed by the
legislature.

e Jerry discussed investment results and said that “over the last 20 years, STRS was in the top 3% in
earnings and the last year 66% of the U.S. funds beat STRS. The STRS returns in FY 2025 were
dragged down compared to other funds mostly by real estate.”

e Audits are an on-going process at STRS. The various audits that have been performed in recent
months, all have reported no problems.

e GGA, the Board’s governance consultants reported that board collegiality and effectiveness have
improved noticeably recently.

e STRS has been losing investment staff —the major reason could be public criticism.

Greg Nickell and Christina Elliott, Health Care Update, Deputy Executive Director & Chief Benefits Officer
e Greg reported that 2026 benefits will be similar to 2025-not many changes.
e COVID shots are available.
e Aetnais committed through 2025-26.



e Other health care initiatives are exploring long-term care, including home care and long-range
sustainability.

e Greg Nickell is retiring at the end of this year. Christina Elliott gave a very emotional response to
Greg’s retirement.

Legislative Report, Marla Bump, Director of Government Relations for STRS Ohio

e Marla said that the legislators were concentrating on the budget in the Spring so any pension
system concerns has been pushed to discussion in the Fall.

e SB69, Senator Mark Romanchuk’s attempt to reform the state’s public retirement system is on the
table. The goal of SB69 is to take the 30-year amortization period down to 20 years for all
retirement systems.

e The Senator has asked all of the retirement systems for their input on how to accomplish this.
STRS sent a list of their recommendations to the Senator back in March 2025 (under Aaron
Hood’s directorship).

e However, Marla is afraid that property taxes and state redistricting may take more interest by the
legislators this Fall, than recommendations from the pension systems???

Legislative Report, Gordon Gatien, Director External Relations OPERS

e Gordon said that OPERS advocated for the consolidation of the Deferred Compensation Program
into OPERS. Gordon said that happened and that Deferred Comp is now a program under OPERS.
They are in the process of combining the staff, but basically the transition will be seamless.

e OPERS is now required to withhold School District tax from OPERS members (if it’s requested by
the member). OPERS has until 1/1/27 to implement this program.

e Gordon brought up a “scary” issue in regards to raising the employer contribution for any of the
pension systems. He spoke to legislators that are hearing employer contribution increases mean
taxpayer increase. This is why it will be difficult to get the increase in employer contributions
passed.

e Gordon also talked to an employer who said if raising employer contributions results in increasing
property taxes, there will be some small local governments that will go defunct which will have a
direct impact on OPERS.

e OPERS talked to Romanchuk about reducing their amortization period but OPERS feels they are at
the mercy of the legislature and they don’t have the tools to do what Romanchuk wants.

e OPERS successfully negotiated in the budget to completely exclude poll workers from OPERS
membership. It used to be if you made $600.00 or more working at the polls that you had to
belong to OPERS—this is no longer the case.

Steven Toole, STRS Executive Director

e Reported that STRS is at $104B as of 9/23/25. He feels the pension system is strong.

e There are 175,000 active members and 156,000 retirees. There’s a total of about 550,000 people
in the system. The oldest recipient is 108.

e The staff has counseled over 13,000 members this past year (especially those ready to retire).

e Steve talked about pension reform in 2012. He said it was necessary because members working in
the 90’s and early 2000’s were contributing 8% but the actual cost for STRS to support these
people was actually 15%.

e He assured everyone that the employer contribution increase will NOT happen this year.



STRS received a 10.4% return on their investments last year which beat the 7% basis, but he
mentioned that high investment returns aren’t guaranteed.

Steve said that STRS is poked and prodded with endless audits from various sources and they
always pass with flying colors.

STRS staff has traveled over 22,000 miles in the state, reaching out to members offering Town Hall
meetings, education presentations and such.

STRS needs to work on their investment portfolio. He said that COVID killed their real estate
investments. Currently there are signs of life in the real estate market but they’re looking at their
portfolio and restructuring it. STRS recently sold a “trophy” office tower on Madison Avenue in
New York City for $1.08B, a bit above the appraised value.

Steve also said that their strategy in domestic equities did not work out as well as they hoped.
However, changing all these strategies takes time.

He spoke of benefits (i.e. colas and 13t check) that are no longer regularly received, affected by
members living longer and the ratio (almost 1.1:1) of actives and retirees.

He knows that STRS has to change their image with the stakeholders. He would like to hold a
meeting twice a year with groups like ORTA, OFT, OCHER, etc to identify ways that everyone can
work together.

Steven reiterated what Greg Nickell stated about planning for long-range sustainability.

CAMPUS AND ASSOCIATION REPORTS FROM OCHER MEMBER UNIVERSITIES

UNIVERSITY OF AKRON:

Enrollment has the highest percentage increase since 2021. Fall 2025 enrollment is 15,318 with
gains in undergraduate, graduate, law and College Credit Plus student enrollments.

The Polymer Industry Cluster, in partnership with UofA is constructing a new facility on campus.
This facility will enable researchers, small businesses and established polymer companies to
accelerate the production of advanced polymer materials and support go-to-market strategies.
Construction of the new polymer innovation facility is tentatively to begin in Q2 2026.

UNIVERSITY OF AKRON RETIREE ASSOCIATION:

The Akron retirees have begun their 2025-26 activities to include seven luncheons with speakers
throughout the fall and spring semesters, an annual road trip in April and their Lobster and Suds
party in May.

AUAR supported three undergraduate students with $2,500 scholarships from the endowment
fund.

BOWLING GREEN STATE UNIVERSITY:

Total headcount is 20,383 students which is a 3.5% increase over last year. It is the largest
enrollment in 18 years.

Starting a new “Al + X” Bachelor’s degree which combines a core education in Al with a secondary
discipline in one of six fields—computer science, mathematics, physics, history, journalism or
public relations.



BOWLING GREEN STATE UNIVERSITY RETIREE ASSOCIATION:

e The retiree association is in its 31% year of existence.

e For 2025-26 BGSURA sponsors 4 luncheons at the Bowling Green Country Club where a buffet
lunch is served and a designated speaker or musical event is enjoyed.

e Arecent luncheon featured a presentation by Jon Waters, the Marching Band Director. The band
currently has 475 members, making it one of the largest collegiate marching bands in the
country. The band is scheduled to participate in the 2027 Rose Parade.

e One of the BGSURA members will host a holiday gathering at his home in December.

e The retiree association sends out a quarterly newsletter to members that lists recent passings,
summarizes Faculty Senate minutes and publicizes the luncheon meetings. They also maintain a
Facebook page.

e Two $1,000 scholarships have been awarded.

UNIVERSITY OF CINCINNATI:

e University reported a record-breaking enrollment of 54,000 students, having added about 10,000
students since 2017.

e In 2018 the university launched a strategic direction, Next Lives Here. It is now in its 8" year. The
shared goal is to become one of the nation’s top urban public research universities.

UNIVERSITY OF CINCINNATI RETIREE ASSOCIATION:

e Continue with their luncheon speaker events.

e The association recently spearheaded efforts to have the university designated as an Age-Friendly
University. Highlighting age-friendly aspects as well as working to make the campus and
curriculum even more friendly and accessible.

e Continue to hold Final Friday brewery evenings and neighborhood coffee walks. They have a
book club, regular fitness walks, and a memoir-writing group.

e The university continues to provide financial support for the association’s Executive Director
position, but all other funding must now come from other sources. They are looking into
fundraising opportunities as well as considering advertising revenue in their monthly newsletters.

After the respective campus reports were given, OSU representatives brought up some disturbing
things happening on their campus negatively affecting diversity, freedom of speech, etc. The
Resident Hall Assistants are no longer allowed to decorate the residence hallways with anything but
OSU themed decorations. Also, students are no longer allowed to chalk the sidewalks at all. Meg
Teaford (OSU) said lawyers, clean up workers and others spent hours looking at the sidewalks,
deciding and then eventually cleaning them off. Nancy Wardwell (OSU) stated that happenings like
this are wiping out cultural ideas that educators have worked on for years fostering students to have
their own thoughts and ideas. Many council members agreed with this and said things are
happening on their campuses to stifle diversity and individual thinking.

OLD BUSINESS:

NEW BUSINESS:



ADVOCACY COMMITTEE:

Next Meeting:
Tuesday, November 18, 2025 (via ZOOM)

Respectively submitted by:
George Beelen
Marianne Anderson



