OHIO COUNCIL HIGHER EDUCATION RETIREES MINUTES NOVEMBER 18, 2025

Meeting called to order at 9:30 a.m. (ZOOM Meeting)
The Minutes from 09/23/2025 were approved.

OCHER Treasurer, Jim Albert (Bowling Green State University). The current ending balance of the
organization is $6,815.58. NEOMED and Miami still have not paid their 2025-26 dues.

Gerald Newsom (OSU) reported on STRS Board Meeting (November)

e The court date for the lawsuit that the AG is bringing against Wade Steen and Rudy Fichtenbaum
for violating their fiduciary duty is set for October 27-31, 2025. Judge Phipps still has not released
a decision as of 11/19/2025.

e OFT, OEA, and the Ohio Conference of AAUP filed a lawsuit on September 16™, challenging the
right of the legislature to change the STRS board in the way they did. Some active teachers on the
board are worried that a board with a majority of appointees will try to dismantle the pension
system. A temporary restraining order was issued to stop the AG’s implementation of appointed
members majority. As of 11/19/25 the STRS Board is still operating under the previous board
majority (elected members). There has been no ruling from the judge.

e The lawsuit brought by two retired teachers asking for a restoration of COLA’s was originally filed
in federal court in 2017 and refiled in state court in 2021, is scheduled to be heard in mid-2026.

e Investment assets at 9/30/25 were $104.1 billion.

e A modest premium increase for health insurance in 2026 has been set, but things look a bit
ominous for 2027. This is because when the board lowered the number of service years required
for active teachers, it meant more retirees in the pre-Medicare group. The pre-Medicare group
receives a higher subsidy from the health plan, plus the price of drugs is increasing, and federal
subsidies are being cut. Mixing all of these things together, Cheiron (actuarial consultant) feels
the plan will steadily decline.

e The contract for Cheiron (actuarial consultant) ends in May 2026. The board will solicit for bids.
There is no reason to think that Cheiron will not put in a bid, but if another actuarial consultant
gets the bid, benefit enhancements for members could look very different in the future.

e Cheiron provided some interesting statistics:

o Increasing employer contributions to 15% would pay for $1,394M in benefits.
o A 1% increasing (repeating) COLA costs $7,287M

o A 1% one-time COLA in FY2027 costs $438M

o A 2% one-time COLA in FY2027 costs $875M

o Reducing years of service to 33 years starting in 2030 costs S695M.

e Cheiron has expressed a desire for STRS to become 100% funded which means they may suggest
smaller benefit enhancements in the future than the Board tends to favor.

Greg McGlaughlin (Director of Health Benefits) and Christina Elliott, Health Care Update, Deputy Executive
Director & Chief Benefits Officer

e Greg (aka the New Greg) was just hired as the Director of Member Health Benefits.

e He managed retiree health care for 24 years at OPERS.



e Greg (New Greg) spends 5-6 hours a day with Greg Nickell (aka OG) trying to absorb the
knowledge that OG has.

e Greg's (the new Greg) interest is to maintain self-insured health benefits for STRS and its
members.

e Greg (the new Greg) stated that STRS is in a good position to maintaining health care.

e One of the OCHER members suggested that STRS should have an ombudsman (a member
advocate) to help members get thru health care stumbling blocks. Christina Elliott stated that she
has worked a position for an ombudsman into the 2026-27 budget.

e Christina also stated that if anyone was having problems with a health care issue to call her or
Greg McGlaughlin and they will direct the member to the right person.

e STRS has been receiving many calls for the dental and vision plans for 2026. Christina said that
these plans are contracted for 2 years at a time, so there is no need to do anything for the 2026
year. For 2027, new information will be mailed to members to sign up for dental and vision plans
for the following two years (2027-2029).

e Aetna will no longer be covering the GLP-1 (weight loss med) Zepbound as of 1/1/26. Anyone on
this particular med will need to start working with their doctors now to make the switch to other
weight loss meds that Aetna will cover such as Wegovy. The reason for this is that the switch of
medicines can cause some minor side effects the doctor will need to know about the switch early
on.

e The Affordable Care Act (as of 1/1/26) will start a Medicare Pilot Program in 7 states and Ohio is
one of those 7. There are 17 medical procedures that will now require prior authorization.
Medicare will be sending information out on what these procedures are, but more information
can be found by googling the Medicare Wiser (Wasteful and Inappropriate Service Reduction)
Program.

e 60% of the STRS benefit staff will be retiring in 2-3 years, so Christina is working on a succession
program within her department This strategy will help keep continuity in her department so that
future members won’t suffer from inexperienced staff.

Legislative Report, Marla Bump, Director of Government Relations for STRS Ohio
e Marla stated that current legislation is not pointed directly at the pension systems. Focused more
on property taxes.

Legislative Report, Gordon Gatien, Director External Relations OPERS
e Gordon stated that Senator Romanchuk took the blame for not making any progress on SB69 (the
bill intended to reform the state’s public retirement systems). The Senator told Gordon that he
has been slow on the “trigger” and we probably won’t see any movement on the bill until
February 2026.

Marcy Hill, Director of Member Service Department
e Marcy has worked at STRS for 31 years. She will be supporting Christina Elliott.
e Marcy has a strong background on the member service side and will help Christina develop a
succession program since there has been a lot of turnover in the past few years and will be in the
next few years.



e 2 of her main projects will be replacing the current pension data administration system (where all

member information lies) and updating the member portal.

CAMPUS AND ASSOCIATION REPORTS FROM OCHER MEMBER UNIVERSITIES

CLEVELAND STATE UNIVERSITY:

W(CSB, the radio station owned by CSU had been managed by student volunteers and featured an
array of formats and genres. On October 3, 2025, the University announced that Ideastream
Public Media would now assume management and the program format would change to
exclusively jazz. This agreement between CSU and Ideastream was negotiated in executive
session of the Board and did not include any input from the public. The student volunteers did
not know anything until campus police arrived at the station and escorted their departure from
the premises. This change has generated significant opposition from the former student staff and
listeners resulting in several public demonstrations. This transfer has resulted in negative media
attention for the university. Cleveland City Council passed a resolution calling for the restoration
of student operational control over the station.

CSU faces problems including falling enrollment and political pressures. Fall enrollment dropped
by 7.7% from last year. CSU has made staff cuts and suspended 22 degree programs.

The university has moved to strengthen its ties to Playhouse Square where it has opened a new
student gallery.

CLEVELAND STATE UNIVERSITY RETIREE ASSOCIATION:

No report given

KENT STATE UNIVERSITY:

KSU is in the midst of significant administrative restructuring, with the primary objective of
reducing administrative expenses. These initiatives have been driven by demographic declines
and the occurrence of the first deficit in the university’s history during the last fiscal year. The
President and Board have emphasized that such a deficit will not be permitted to happen again.
KSU is investing in campus infrastructure. The most recent addition is the Ambassador Crawford
College of Business and Entrepreneurship located on the front campus. Major restructuring and
roadwork projects are also underway in the same area.

KENT STATE UNIVERSITY RETIREE ASSOCIATION:

In September the President and the Provost met with the retirees to discuss updates and issues
relevant to retirees.

KSURA has maintained the tradition of monthly Wednesday programs throughout the Fall and
the annual holiday lunch is scheduled for December 10, 2025.

KSURA membership remains steady at 750 faculty and staff.

Monthly program attendance ranges from 30 to 50 individuals, reflecting a modest increase over
previous years.

KSURA continues to operate without membership dues, relying on cash donations collected at
meetings. The organization’s treasury remains solid.



e There has been ongoing discussion regarding the possible reduction of certain retiree benefits.
For now, these proposed changes have been paused and are not currently being implemented.

OLD BUSINESS:

NEW BUSINESS:

ADVOCACY COMMITTEE:

Next Meeting:
Tuesday, March 24, 2026 (via ZOOM)

Respectively submitted by:
Marianne Anderson



