OHIO COUNCIL HIGHER EDUCATION RETIREES MINUTES MARCH 24, 2026

Meeting called to order at 9:30 a.m. (ZOOM Meeting)
The Minutes — November Minutes were not received electronically for some reason, will approve in May.

OCHER Treasurer, Jim Albert (Bowling Green State University). The current ending balance of the
organization is $6,629.43. NEOMED is the only school that has not paid their 2025-26 dues.

Gerald Newsom (OSU) reported on STRS Board Meeting (November)

e On 2/28/26, the Franklin County Court ruled against Wade Steen and Rudy Fichtenbaum for
working with the new investment firm QED and violating their fiduciary duty. Fichtenbaum was
immediately removed as the Board chair and neither of them are allowed to serve on the Board.
Both of them are appealing.

Also, in litigation is the composition of the STRS Board. State lawmakers passed legislation to shift
control of the Board by adding more political appointees. Several teachers’ unions filed a lawsuit
to challenge these changes. As of 3/24/26 no ruling has been made.

The lawsuit brought by two retired teachers asking for a restoration of COLA’s was originally filed
in federal court in 2017 and refiled in state court in 2021, and is now scheduled to be heard in
mid-2026.

Investment returns for the fiscal year through February 2026 were +11.0%. Assets are now
$108.3B. However, the first few weeks of March were not good because of the Iran war. Cheiron
cautioned the Board that even when the fund’s financial position looks very good, a very bad year
can completely change the outlook.

Crowe completed their audit of STRS’ financial statements, giving them a clean bill of health.
Albourne reported on fees that STRS pays to various consultants, making sure the fees paid agree
with what was contracted for and they concluded that there were “no findings” to report.

Cheiron determined the de-minimis amount to be $2.498B. 50% of this amount was put towards
benefit enhancements and the other 50% towards strengthening the pension fund.

1. A 1.6% one-time COLA has been granted starting FY 2027 (July 2026)
2. The Board also approved extending the 32 Years of Service needed to retire with
unreduced pension to May 2035.

Don Schley, STRS’ Internal Actuary developed the Sustainable Benefit Matrix that sets guidelines
for de-minimis amounts so that each year the Board does not have to reinvent the wheel. The
plan for the de-minimis amount is as follows for the current time period:

1. <80% -no changes that increase costs (i.e. no reduced Years of Service or COLAS)
2. 80%-90% -

a. If only the de-minimis amount is available, use if for a 1% COLA and extend the 32
YOS of service required for unreduced pension past 2035.

b. If more that de-minimis is available, use 50% of what’s allowed for a 1% COLA and
extend 32 YOS for unreduced pension and the rest go towards strengthening the
pension fund.

e The caveat to all of the above is that Cheiron’s (STRS’ Actuarial Consultant) contract ends May

2026. They are one of three finalists to be the actuary starting June 2026 (along with GRS and
Deloitte). However, if Cheiron is no longer STRS’ actuary, will the new actuary even approve a de-



minimis amount or go along with the “Decision Framework” the Board adopted at the March
2026 meeting?
e Executive Director, Steve Toole announced the results at the March board meeting of the survey
that STRS sent to its members in February 2026. More than 3,600 members responded.
1. First priority for active teachers was lowering the years of service, with strengthening the
long-term stability of the fund a close second.
2. Among the retired teachers, strengthening the long-term stability of the fund was top
priority, with more COLA’s a close second.
e CEM Benchmarking reported that STRS scored 91 on a measure of service to its members (i.e.
answering the phones, resolving questions, access to the web, etc).
e About 10% of NEW members opt of the DB plan and use the DC (defined contribution) plan either
because of the increased portability of a DC plan or they want to manage the investments
themselves.

Greg McGlaughlin (Director of Health Benefits)
e STRS Board considering several options to support long-term health care funding sustainability:
1. Subsidy multiplier
2. Service tiers for subsidy
e Will present health plan design options to the Board for 2027 in April 2026.
e Rates for 2027 will be finalized over the next few months with board approval expected no later
than June.
e Specialty drug spending makes up more than 50% of pharmacy spending.
e Strategies to control costs:
1. Prior authorization
2. Separate drug tier for specialty drugs
3. Required use of specialty pharmacy for distribution
e Do not go through Trump RX for your drugs. At this time, only 57 drugs are available online and
these do not process through current health insurance. It’s a prehistoric website and cash basis
only.
e The Centers for Medicare and Medicaid Services (CMS) will begin offering access to GLP-1 drugs
for obesity as early as May 2026. It will operate outside of Medicare Part D.
e Better Approaches for Lifestyle and Nutrition for Comprehensive Health (BALANCE) Model will be
part of Medicare Part D in January 2027. States may opt into the program.

Marla Bump, Director of Government Relations for STRS Ohio

e Marlais retiring in May 2026.

e HB 719 is up for sponsor testimony. This house bill looks to restore the elected, teacher-majority
of the STRS Board. It reverses changes from the previous budget bill (HB 96) that sought to
replace elected seats with appointed members.

e The Ohio Eliminate and Prohibit Taxes on Real Property Initiative is a citizen-led amendment to
prohibit all property taxes slated to be on the ballot in November. 415,000 valid signatures are
necessary. This is HUGE and will have a negative impact on the pension systems. Payroll tax
revenue that funds employer contributions will be drastically cut causing layoffs, pay freezes or
benefit cuts that could weaken the solvency of the pension systems.



e Marla attended a conference in Washington, D.C. for the Coalition to Preserve Retirement
Security. This group is dedicated to opposing efforts to force public employers and their workers
to participate in the Social Security program. Their mission is to protect the current structure of
public sector retirement plans. Marla said having to pay into Social Security would decimate the
pension systems in Ohio. The DB plans would have to be closed to new members because the
funding would not be there. It wouldn’t be affordable to employers or employees. Marla would
like OCHER to get involved in this Coalition. Social Security is having conversations about the
money coming in, but no conversation on how the potential benefits would be paid out.

Legislative Report, Deborah McCarthy, Government Relations Officer for OPERS

e Deborah is also worried about the mandatory Social Security threat. She agreed this would be
devastating for the pension systems. OPERS has been educating legislators, etc. that S.S. doesn’t
offer the benefits that the pension systems do. They feel that S.S. needs to reform the system
instead of looking at the pension systems to back them up.

e HB 73 focuses on establishing a deferred retirement option program (DROP) for OPERS law
enforcement. OPERS is not in favor of this bill because they offer the PLOP which actually is
better than the DROP. Deborah said the passing of this bill would only benefit 9,000 people out of
330,000.

e HB 424 focuses on simplifying and updating regulations for transferring, purchasing, or combining
retirement service credits particularly for public safety officers.

e HB 609 legislation is aiming to mandate that public bodies (school boards, local governments,
state agencies) allow public comment and testimony before taking formal action on any item.

e HB 413 focuses on transparency by creating a searchable database for local government
expenditures. Deborah said that OPERS has been doing this for 10+ years.

e Deborah said to BEWARE of the agendas of the candidates for Governor---the Republican
candidate made a statement that Ohio has too many public universities and has proposed to
consolidate them. Deborah asked that we do our research before voting.

Christina Elliott, Deputy Executive Director-Member Benefits and Chief Benefits Officer

e 60% of the STRS benefit staff will be retiring in 2-3 years, so Christina is working on a succession
program within her department This strategy will help keep continuity in her department so that
future members won’t suffer from inexperienced staff.

e Christina feels that STRS is getting back to normal with the leadership of Steven Toole.

e Christina was recording a video on 3/24/26 highlighting the actions the Board took in March for
benefit enhancements. STRS wants to provide this information in as many formats as they can so
the members have access to facts in different ways.

e The Health Care ombudsman was removed from her 2026-27 budget. Steve Toole agrees that one
is needed but does not want it to look like they are hiring staff while retirees are not receiving
COLA’s.



CAMPUS AND ASSOCIATION REPORTS FROM OCHER MEMBER UNIVERSITIES

OHIO STATE UNIVERSITY:

e On March 12, 2026 Ravi Bellamkonda was appointed OSU’s 18™ president. He’s been the
university’s executive vice president and provost since January 2025. The BOT unanimously
appointed him without a national search to ensure stability.

e (OSU spent $1.68B in research and development. This is a 6% increase over the past year. They
received over $737M in federal funds, an increase of 3%.

e Fall enrollment increased to 67,255 with over 61,000 students on the main campus.

e The number of international students has dropped.

e Students, faculty and staff have signed petitions to remove the name of Leslie Wexner from
several buildings on the main campus. Wexner’s name has been appeared in the so-called Epstein
files. (Wexner has not been charged with any wrong doing).

¢ A new hospital building has opened on February 22, 2026.

e OSU students and former students starred in the Winter Olympics in Italy. Among them were
players on the gold medaling women'’s ice hockey team.

OHIO STATE UNIVERSITY RETIREE ASSOCIATION:

e OSURA has approximately 2,000 members. This is a small decline from last year.

e The Annual Fall Conference will be held on Wednesday, September 23, 2026. Included will be
events honoring America’s 250™ anniversary.

e OSURA has added two new interest groups: bird watching and a monthly series on health.

OHIO UNIVERSITY:

e Enrollment on the main campus in Athens was 19,000 an increase of approximately 3%.

e Across all six campuses, enrollment totaled 25,700.

e Inthe Fall 2026, OU will introduce the Ohio Admission Promise which gives automatic admission
to the Athens campus, plus a $2,000 award to any student with a 3.0 high school GPA.

e First year retention rate is 85%.

e In 2025 and 2026 OU was awarded the Carnegie Community Engagement Classification
recognizing exceptional commitment to community engagement.

e Following passage of SB1, OU identified a total of 36 programs which fell below the graduation
threshold required by law.

e Responding to SB1 all staff and administrative positions related to DEIl were eliminated. Many
employees were reassigned but some to lower classifications.

OHIO UNIVERSITY RETIREE ASSOCIATION:

e Retirees have been very vocal in the University’s response and lack of pushback to SB1.

e Trained union stewards are available to assist faculty dealing with SB1 issues such as student
challenges to classroom instruction.

e Negotiations for faculty salary and benefits and other concerns began August 2025. The union
has proposed a plan to make salaries competitive within three years. Non-economic issues have
been agreed upon. The faculty are engaging in a publicity campaign that the administration has
gone 100+ days without any response to the faculty union.



OLD BUSINESS:
OCHER has been in contact with the Archives Department at BGSU regarding the electronic
preservation of meeting minutes, agendas, etc.

NEW BUSINESS:
OCHER members would like to write a letter to legislators regarding their disapproval of SB69, the
restructuring of the STRS Board.

OCHER members would also like to have some involvement in the Coalition to Preserve Retirement
Security.

ADVOCACY COMMITTEE:

Next Meeting:
Tuesday, May 26, 2026 (in Columbus)

Respectively submitted by:
Marianne Anderson



